
 

 

REMOTE WORK FOR PRODUCT DEVELOPMENT TEAM 
 

The data collected through this survey will be used for a master’s degree Thesis research to 

outcome the future paradigm in working practices for product development teams. Data 

will be totally anonymous, and it will take only 10 minutes to fill the survey. 

 

PERSONAL INFORMATION 
In this section you will be asked to answer some personal questions about you and your way of working 

 

1) In which country do you work? 

2) What is your nationality?  

3) In what Industry does your company operate?  

4) What is your responsibility in product development? 

 Responsible for the entire project 

 Team leader without being responsible of the entire project 

 Member of the team 

 

5) What was your team members way of working during 2019 and 2020?  
(Please, select a value from 1 to 100) 
  

QUESTIONS 2019 2020 

% time spent working on company premises (remaining time from 

home or other venues) 
% % 

% of face-to-face interactions on site (remaining interactions through 

digital tools) 
% % 

 

6) How many members does your team include? 
(Consider the group of people with whom you have frequent e.g., daily interactions and who share a common 

responsibility in developing deliverables within product development) 

 

7) What is in percentage, the technical background of your team members?  

 

QUESTIONS 2019 2020 

Technical disciplines associated with “mechanical objects” 

(Mechanical engineering/material science/aeronautical 

engineering/production engineering …) 

% % 

Technical disciplines associated with “electrical objects” 

(electrical/electronic engineering, etc) 
% % 

Technical disciplines associated with software development % % 

Other disciplines (marketing, finance, sales, etc) % % 

 

 

TEAM INFORMATION 
In this section you will be asked to answer some questions and others through choosing a rate from 1 to 5 

about your team 

 

8) On a range from 1 to 5, how much do you think that: 
*note that the survey focuses on your perception of teamwork, based on your experience and personality...(..) 

 

 

 



 

 

  2019 2020 

a.  
Your team members worked more as a group than 

as individuals 
1 2 3 4 5 1 2 3 4 5 

b.  
Your team members worked physically close one to 

another 
1 2 3 4 5 1 2 3 4 5 

c.  
Your team members shared their own knowledge 

with one and others 
1 2 3 4 5 1 2 3 4 5 

d.  Your team was made up of young people 1 2 3 4 5 1 2 3 4 5 

e.  Your team members trusted each other 1 2 3 4 5 1 2 3 4 5 

f.  Your team members knew each other well before 1 2 3 4 5 1 2 3 4 5 

g.  
Your team was heterogeneous (culture, language, 

background, genre) 
1 2 3 4 5 1 2 3 4 5 

h.  
Your team had to deal with a variety of tasks 

everyday 
1 2 3 4 5 1 2 3 4 5 

i.  Your team trusted you as a leader 1 2 3 4 5 1 2 3 4 5 

j.  You as a leader trusted your group members 1 2 3 4 5 1 2 3 4 5 

k.  
Your team members had frequent informal 

communication 
1 2 3 4 5 1 2 3 4 5 

l.  
Your team had some monetary incentive directly 

associated to the deliverables 
1 2 3 4 5 1 2 3 4 5 

m.  
Your team members had the opportunity to attend 

training sessions about working in group 
1 2 3 4 5 1 2 3 4 5 

n.  

You were able to manage and solve critical 

situations and/or problematic behaviors, without 

too much effort 

1 2 3 4 5 1 2 3 4 5 

 

 

DELIVERABLES INFORMATION 
Now some question related to the performance in 2019 of your team 

 

9) On a range from 1 to 5, how much do you think that: 

 

  2019 2020 

a.  

Your team accomplished their deliverables in 

product development fulfilling KPIs associated to 

technical requirements 

1 2 3 4 5 1 2 3 4 5 

b.  
Your team habitually closed product development 

process fulfilling KPIs associated to time e cost 
1 2 3 4 5 1 2 3 4 5 

c.  
Overall, you were satisfied by the work done by the 

team 
1 2 3 4 5 1 2 3 4 5 

 


